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Registration and participation link: «

https://live.icai.org/wmec/10082022/

CA. Kajol Shah CA. Daya Bansal CA. Vrinda Vakharia

Questions related to the topic may be sent in advance at wmec@icai.in or LIVE at the time of Webinar itself at the same link

As part of country wide Azadi ka Amrit Mahotsav initiatives, envisaged
by Government of India, to commemorate and celebrate 75 years of
India’s Independence, the Women Members Empowerment Committee
(WMEQC) of ICAI organized “Sky High- Symposium -18 Webinar” on 10t
August 2022.

CA. Abhinaya M.A. and CA. Nisha Gala were speakers of the said
webinar. Coordinators for the day were CA. Kajol Shah, CA. Daya Bansal
and CA. Vrinda Vakharia.

The program was conducted by CA. Priti Savla- Vice-Chairperson,
WMEC.



The webinar covered discussion on “Crypto Taxation in India”.
Deliberations were made on Crypto Market in India, Path of Crypto in
India, Budget 2022, Types of VDAs, Gifts of VDAs, Section 115BBH,
Section 194S, Compliance, Mechanism of Tax Deduction, Role of CAs,
etc.
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The webinar also covered Session on “Resource Management”. Topics

discussed were Meaning of Resource,

Challenges in Resource

Management, Managing People, Key HR Trends, Stages of Resource

Management, Recruitment Process,

Appraisal, Retaining Talent, etc.

RESOURCES
a stock or supply of money, materials, staff, and other assets
that can be drawn on by a person or organization in order to
function effectively.

EVERYTHING THAT HELPS .....even FAMILY

Key HR Trends
You Should Know

m FinancesOnline

"W Top reasons for near-term exits among Millennials

Top HR challenges
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RECRUITMENT
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Plan Early expected settling time,
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Gap Arrangements * It costs time and energy
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Clarity expected ( Job Profile /Role)

Training, Motivation, Performance

People are not your most
important asset.
The right people are.

s, Author of Good to Great
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RECRUITMENT : INTERVIEW PROCESS

Qualification , Career What you are
Background, aspirations, looking for , what
Family proudest is expected ,
Background moments what

Extra curricular Jfailures faced, opportunities are
activities, any goals in life available and so
Interests, on.

Resume accuracy.

For Articles : Additionally Online Tests/Written Exams can be a way to assess their intellect.
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The webinar concluded by giving Vote of Thanks to the Speakers and the
participants.

Glimpses of the Webinar held on 10th August 2022
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